1) The traditional pedagogical approach is “learning by knowledge transmission”. The
value of “learning by doing” has been promoted in pedagogies for more than one
hundred years. In recent decades, the value of this approach has led to new (blended?)
pedagogical approaches

BACKGROUND

'Those who enter the field of meteorological education often come from a background as a scientist rather
than a teacher. Often the two roles do not occur naturally in the same individual, and the educator is inclined to

follow (or feels an obligation to follow) a traditional lecture-style where they address the learners with little or
no interaction.’

2) Learning by doing forms the basis of competency-based training, as
promoted by WMO, by offering practice and feedback in applying new
knowledge and skills in job-related activities.

3) New pedagogical approaches are based on the introduction of a vanety of learning activities, such as

a. using the classroom for practice and feedback instead of information transfer (as in blended-learning)

b. assign a project - a problem/inquiry-based learning for providing active and authentic contexts for developing
knowledge and skills

c. encourage collaborative learning for student/participant groups to actively support one another in their learning,
d. case-based learning and simulations,

e. guided discussions

f. and other approaches.
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Questions to consider:

1. What cultural and practical
arriers must be overcome
ith both teachers and
tudents to adopt new
edagogical approaches?

2. How should new
pedagogical approaches
useful to WMO education
and training providers be
identified, compiled and
examples shared?

3. How can increased
institutional collaboration
enhance awareness and
willingness to try new
pedagogical approaches?
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those institutes.
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Recommendations

Provide guidance on
training personnel
and resources
necessary for various
sizes of training
events. Additionaly
how to encourage
facilitation and
collaboration among
partners on how to
help each other out.

A volunteer WMO
Global Campus Expert
Team should be
formed to take
responsibility for
promotion and
sharing of new
pedagogical
approaches, and also
to take on other
actions decided upon.

Development ot
guidelines for
facilitation and
separate recognition
by certification for
where that service is
provided. This ties into
the other working
group for continuing
professional
development and

micro-credentials.

Provide continued
support and
promotion for CALMet
as an important
mechanism for
sharing training
innovations and new
pedagogical
approaches.

Continue to strive to
deliver online training,
not undermining the
value of face to face,
but rather embracing
new discoveries of
what we have
accomplished during
the pandemic.

Expand the function
of the global
training calendars.
Include for example
regularly scheduled
annual events as
well as special
workshops and
conferences.

Arrange a workshop
to explore
assessment topics
and evaluating the
impact of training.



