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Expert Team on “Policy Development and Institutional Matters”
(CDP-ET-PDIM)

Terms of Reference:

1.
2
3.
4

Monitor and make recommendations on the following:

Legislative measures, strategic and operating plans, WMO Gender Equality Action Plan.
Communications, outreach and negotiation needs and skills.

Advocacy efforts to governments, end-users, decision-makers on the socioeconomic benefits
of investments in NMHSs.

Assistance to NMHSs to incorporate WMO and national requirements into national policy,
legislative frameworks and national development plans.

Review the activities of the technical commissions and regional associations aimed at
developing, communicating and assisting NMHSs in developing countries to comply with
WMO standards and recommended practices.

Review and analyse gaps in the WMO Gender Equality Action Plan and provide guidance
regarding WMO efforts in gender equality.

Policy-related gaps in the capacity of NMHSs to exchange data, to deliver adequate services,
to comply with WMO Standards and recommended practices, bearing in mind the Geneva
Declaration 2019.

Promotion of principles for global meteorology, hydrology and climatology including

authoritative voice, common standards, data and product sharing.

Memberships:

Facilitator: Dr Winifred Jordaan

Members: Dr David Farrell, Prof Dwikorita Karnawati, John Ogren, Ms Nirivololona

Raholijao, Mr Evans Thompson

Invited members: TBD
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